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AGENDA 
 
UW-GREEN BAY FACULTY SENATE MEETING NO. 3 
Wednesday, November 9, 2022  
3:00 p.m.   
Presiding Officer: Patricia Terry, Speaker  
Parliamentarian: Steve Meyer 
 
1. CALL TO ORDER  

 
2. APPROVAL OF MINUTES OF FACULTY SENATE MEETING NO. 2 

October 12, 2022 [page 2] 
 
3. CHANCELLOR’S REPORT 

 
4. OLD BUSINESS 

a. No Old Business 
 

5. NEW BUSINESS  
a. Memorial Resolution for Emeritus Professor Dr. Paul Sager [page 7] 

Written by Robert Wenger and H. J. Harris, with contributions from Val Klump; 
Presented by Prof. Mike Draney 

b. Changes to the Charge of the Academic Actions Committee (first reading) [page 10] 
Presented by Darrel Renier, Director of Academic Advising, and Prof. Joan 
Groessl   

c. Academic Honors for the Associate of Arts and Science Degree (first reading) [page 
12] 

Presented Meagan Strehlow, Assistant Vice Chancellor, Student Access & 
Success 

d. Request for Future Business 
 
6. PROVOST’S REPORT 
 
7.   OTHER REPORTS 

a. Academic Affairs Council Report – Submitted by AAC Chair David Voelker [page 14] 
b. Graduate Academic Affairs Council Report – Submitted by GAAC Chair Jeremy 
Intemann [page 16] 
c. University Committee Report – Presented by UC Chair Devin Bickner 
d. Faculty Rep Report – Presented by Jon Shelton  
e. Academic Staff Report – Presented by Nichole LaGrow [page 18] 
f. University Staff Report – Presented by Lea Truttmann [page 19] 
g. Student Government Report – Presented by Harrison Thiry 

 
8.   ADJOURNMENT   
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[draft] 
MINUTES 2022-2023 

UW-GREEN BAY FACULTY SENATE MEETING NO. 2 
Wednesday, October 12, 2022 

 
Presiding Officer: Patricia Terry, Speaker of the Senate  
Parliamentarian: Steve Meyer, Secretary of the Faculty and Staff 

PRESENT:  Riaz Ahmed (RSE), Tanim Ahsan (RSE), Mike Alexander (Chancellor, ex-officio), 
Dana Atwood (PEA), Devin Bickner (RSE-UC), Doug Brusich (ALTERNATE-HUB), Kate 
Burns (Provost, ex-officio), Thomas Campbell (TND), Gary Christens (A&F), Tara DaPra 
(HUS), William Dirienzo (ALTERNATE – NAS), Clif Ganyard (HUS-UC), Joan Groessl 
(SOCW-UC), Lisa Grubisha (NAS), Richard Hein (Manitowoc Campus), Todd Hillhouse 
(PSYCH), Elif Ikizer (PSYCH), Rasedul Islam (RSE), James Kabrhel (NAS), Dan Kallgren 
(Marinette Campus), Mark Klemp (NAS), Ann Mattis (HUS), Michelle McQuade Dewhirst 
(MUS), Samantha Meister (EDUC), Eric Morgan (DJS), Paul Mueller (HUB), Val Murrenus-
Pilmaier (HUS), Aniruddha Pangarkar (M&M), Laurel Phoenix (PEA), Matthew Raunio 
(Sheboygan Campus), Bill Sallak (MUS), Jolanda Sallmann (SOCW), Patricia Terry (RSE-UC), 
Nischal Thapa (BUA), David Voelker (ALTERNATE – HUS), Sam Watson (AND), Cary 
Waubanascum (SOCW), Aaron Weinschenk (PEA-UC), and Joseph Yoo (CIS) 

NOT PRESENT:  Christine Vandenhouten (NURS) 

REPRESENTATIVES:  Bobbie Webster (ALTERNATE – ASC), Lea Truttmann (USC), and 
Harrison Thiry (SGA) 

GUESTS:  Scott Ashmann (Assoc. Dean, CHESW), Pieter deHart (Assoc. VC for Grad Studies), 
Paula Ganyard (Library Director), Jessica Hankemeier (Administrative Asst. III, HUS), John 
Katers (Dean, CSET), Holly Keener (Dean Assistant, AECSOB), Mark Kiehn (Assoc. Prof., 
EDUC), Kim Mezger (SOFAS Asst.), Amanda Nelson (Assoc. Dean, CSET), Jon Shelton 
(Assoc. Prof., DJS and Faculty Rep), Courtney Sherman (Assoc. Provost), Sheryl Van 
Gruensven (Chief Business Officer/Senior Vice Chancellor for Institutional Strategy), Kris 
Vespia (CATL Director), Amanda Wildenberg (Dean Assistant, CAHSS), and Mike Zorn 
(Assoc. Dean, CSET) 

 
1. CALL TO ORDER.  
With the consistency you would expect from an engineer, Faculty Senate Speaker Patricia Terry 
called to order the second Faculty Senate meeting of the 2022-2023 academic year at exactly the 
same time she called to order the September senate meeting, 3:01 p.m. 

2. APPROVAL OF MINUTES OF FACULTY SENATE MEETING NO. 1, September 14, 
2022 
Faculty Senate was all abuzz to approve the September senate meeting minutes by consensus (or 
was that simply the fly that wandered into my office and kamikazed my head time-after-time?).    
 
3. CHANCELLOR’S REPORT 
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Chancellor Alexander thanked the more than 500 faculty, staff and students who participated in 
the second annual Day of Service event.  The Chancellor also thanked Paula Ganyard who has 
worked closely with administration as they continue the process of planning for the Cofrin 
Technology and Education Center.  The bureaucratic path of planning the Center is a bumpy one, 
but the hope is that input from faculty, staff, and students will be sought before the end of Fall 
semester.   
 
Last week there was an announcement from Brown County officials declaring their interest in 
helping to build Phoenix Innovation Park.  Although the idea for the Park has been around for a 
few years, we are at the initial stages of planning out this idea.  The thought is that the Park 
would be built on the west side of our campus from the STEM Center across to the Weidner 
Center and toward the bay.  The broad vision for the Park is to determine how we can use 
faculty, staff, and student expertise to attract businesses to our campus that have a collaborative 
research interest in water (especially with the NERR coming online soon), food, technology, and 
advanced manufacturing.  Another piece to the Phoenix Innovation Park is how we build 
hospitality on/near campus (think restaurants).  One of the ways to make the Phoenix Innovation 
Park successful, while also trying to recession-proof the campus, is to grow and diversify. The 
next step for the Park is to work with the County to share an economic development position to 
think about how to attract businesses onto the University grounds.   
 
The Chancellor also wished to extend thanks to everyone involved with the opening of the 
Electrical Engineering classrooms/labs and the Communication labs in the IS building.  
Regarding a budget update, the budget is still being refined.  As the budget becomes clearer, the 
Chancellor would like to walk through the budget with shared governance leaders – discuss 
where the opportunities are and where the threats are – and start to get feedback from 
governance.  Our budget is in great shape, which means we are not cutting, rather we are 
investing.  In response to questions received about our involvement with college courses taught 
to high school students (e.g., CCIHS), at a minimum this brings about $800K back to the 
academic enterprise.  These funds are then reinvested back into traditional academic programs. 
 
4. OLD BUSINESS 
a. Change to Faculty Handbook 51.04 Faculty Status (second reading)   
SOFAS Meyer reiterated that this change to the Faculty Handbook’s discussion of the granting 
of Faculty Status was necessary due to HR’s “Title and Total Compensation” (TTC) work over 
the past few years.  Previously, Lecturers had to be recommended by their Unit, their Dean, and 
the Provost, who then would ask the University Committee to vote on Faculty Status for the 
individual.  When HR retitled Lecturers as “Assistant Teaching Professors” and Senior Lecturers 
as “Associate Teaching Professors,” the retitled individuals were automatically granted Faculty 
Status.  Likewise, any new employees hired into the Teaching Professor series were 
automatically granted Faculty Status.  Therefore, the former process by which individuals were 
granted Faculty Status was voided.  The changes to 51.04 reflect the change in procedure by 
which Faculty Status is granted. 
 
Senator Kallgren moved approval of the proposed changes to the Faculty Handbook 51.04, 
seconded by Senator Groessl.  With no discussion, the motion passed 36-0-1.   
 
b. Change to Faculty Handbook – Faculty Representative (second reading) 
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Senator Ganyard gave a brief recap on the background to the change to Faculty Handbook 
regarding UW-Green Bay’s Faculty Representative.  In general, the Faculty Rep serves as a 
liaison and advocate for our campus to System.  The proposed changes state more clearly the 
duties of the position, the expectations of the Representative, as well as outlining some of the 
responsibilities.   
 
Senator Klemp moved to approve the proposed changes to the Faculty Handbook on the 
Faculty Representative, seconded by Senator Kallgren.  With no discussion, the motion 
passed 35-0-1.   
 
c. Discontinuation of the Urban Studies and Arts Management majors (second reading) 
In a joint decision, Dean Rybak and Speaker Terry, decided it would be best if the 
discontinuation of the two majors be voted on separately. Dean Rybak reiterated the rationale for 
discontinuing the Urban Studies major, this is (and has been) a low enrolled major.  This action, 
previously approved by PEA, was described as a natural evolution of stewardship of the program 
array.  After double checking the number of declared majors, the major is down to one student.  
That student will be “taught out” to graduation. 
 
A busy Senator Kallgren moved to approve the discontinuation of the Urban Studies 
major, seconded by Senator Phoenix.  With no discussion, the motion passed 35-0-1.   
 
Moving on to the discontinuation of the Arts Management major, Dean Rybak stated the 
background behind the discontinuation of this major was different.  The faculty member who 
created this major had retired.  The major currently resides in a Unit where none of the faculty 
members teach in the program.  The Unit is re-envisioning a way for students to get access to 
this curriculum.  All Fine Arts Chairs are considering an Arts and Culture Entrepreneurship 
Certificate which would be built around the curriculum of the current Arts Management minor.  
There are six remaining Arts Management majors who will be “taught out” to graduation. 
 
Fulfilling a lifelong professional dream, Senator Kallgren scored a “motion hat trick” when 
he once again made a motion, this time to approve of the discontinuation of the Arts 
Management major, seconded by Senator Watson.  With no discussion, the motion passed 
35-0-1. 
 
5. NEW BUSINESS 
a. Request for future business 
Witches gathered in their coven 
Warm and toasty ‘round the oven 
The temperature’s set 
Now, who do they get? 
They’re pondering who to shove in 
(Happy Halloween, Everybody!!  Beware of the little goblins, witches, vampires, and ghouls 
who will be haunting your neighborhood this holiday!) 
(BTW:  There was no new business brought forward by the senators this month) 
 
6. PROVOST’S REPORT 
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The Provost updated senate on enrollment.  Even in mid-October, we still do not know our final 
enrollment for Fall 2022, however, as of today we stand at 9268 students enrolled.  We have one 
more week before System pulls the “official” number; this is the enrollment we would report the 
first week of November.  Moving on to General Education Realignment, the Provost thanked all 
who attended the listening sessions.  Feedback is still being accepted by the Realignment 
working group.  The plan is to take the feedback and bring back a single draft model.  There are 
many possibilities, we just have to be mindful of the credits.  The best outcome will be to have a 
list of courses (less than the current 435 possibilities that are on the books right now) that tell our 
story and focus on what students need.  All faculty received an email regarding entering progress 
reports (grades, academic concerns, etc.) through Navigate.  The deadline for entering the 
progress reports is Monday, 17 October 2022. Transparency and early feedback are key to 
helping students, especially first year students and first-generation students.  As a reminder, do 
not put non-academic issues on Navigate.  Lastly, Provost Burns reminded everyone about 
Kognito, the online training used to help faculty and staff practice their skills at recognizing 
mental health issues and concerns among our students.   
 
7. OTHER REPORTS 
a. Academic Affairs Report.  AAC Chair David Voelker provided a written report that was 
included in the agenda.   
 
b. University Committee Report.  UC Chair Devin Bickner related to senate that the UC is still 
actively working on the Administrative Review survey.  He also mentioned that the UC is 
looking into an in-person Faculty Senate meeting, perhaps the last senate meeting of the year in 
May. Should this happen, there would still be an option to attend online via TEAMS.  
 
c. Faculty Rep Report.  UWGB Faculty Rep Jon Shelton reported that prior to the last Faculty 
Reps meeting, UW System President Rothman put together a draft of a Strategic Framework. He 
was looking to get it approved at the October Regents meeting, but he backed off that initial date 
because he hadn’t had the discussions with stakeholders that would likely make the effort 
successful.  All UW Reps (Faculty, Academic Staff, and University Staff) encouraged him to 
allow their feedback to help make the framework successful.  After receiving a draft, Rothman 
met with the Reps in a joint session, where they offered suggestions mainly on the process and 
the document.  The plan is to meet with shared governance leaders again this Fall before seeking 
approval for the framework document at the December Regents meeting.  Faculty Rep Shelton 
doesn’t want to speak on behalf of UWGB without getting feedback from faculty and staff.  The 
framework document is found at the end of the October senate agenda, please read it over and let 
Jon know how to best advocate for our campus regarding this document. 
 
d. Academic Staff Committee Report. Bobbie Webster, filling in for ASC Chair Nichole 
LaGrow, reported that the ASC is working on assigning liaisons to each of the Academic Staff 
shared governance committees.  They are also making plans for their Academic Staff Assembly 
to be convened in December.  There is also a written report, found on page 18 of the agenda.     
 
e. University Staff Committee Report.  Lea Truttmann, Chair of the USC, reported that Kim 
Mezger will serve as UWGB’s University Staff Representative to UW System and also as the 
Climate Survey Rep.  The University Staff Fall Conference that was held 30 September 2022 
was a huge success.  The conference speakers were lauded for their presentations.  McKinley 
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Lentz is joining the University Staff Committee.  The next USC meeting 20 October 2022 at 
10:00 a.m.   
 
f. Student Government Association Report.  SGA President Harrison Thiry informed senate that 
SGA is working on the same Strategic Framework sent out by System that Jon Shelton 
mentioned in his comments.  President Thiry is also working on assigning student representatives 
to shared governance committees.      
 
8. ADJOURNMENT at 4:06 p.m. 
 
Respectfully submitted, 
 
 
Steve Meyer, Secretary of the Faculty and Staff 
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Memorial Resolution for Emeritus Professor Dr. Paul Sager 

Dr. Paul Sager, Professor Emeritus of Natural and Applied Sciences, died on August 25, 2022.  
Born in Kaukauna, Wisconsin, Paul spent his formative years playing on the banks of the Fox 
River and developing a keen interest in the natural world through various fishing and hunting 
expeditions with his father.  He was graduated from Kaukauna High School in 1955 and earned a 
Bachelor of Science Degree from the University of Michigan in 1959.  Paul then went on to the 
University of Wisconsin-Madison to study with Dr. Art Hasler in the Limnology Laboratory.  He 
earned a Master of Science degree in 1963 and a Ph.D. degree in 1967.  It was during his time in 
Madison that he developed an interest in understanding the impact of human activity on aquatic 
ecosystems and the role that science can play in mitigating these impacts.  The writings of Aldo 
Leopold and his philosophy of environmental stewardship also deeply influenced Paul’s thinking 
and continually guided him throughout his lifetime. 

Following his graduate work and post-doctorate at UW-Madison, Paul was invited to become a 
founding faculty member at the new University of Wisconsin-Green Bay.  He accepted this 
opportunity in 1967 and went on to serve thirty-two years on the UW-Green Bay faculty before 
retiring as Professor Emeritus of Natural and Applied Sciences in 1999. 

When Paul arrived at UW-Green Bay, water quality in lower Green Bay had deteriorated to the 
point that it was deemed dangerous to human and wildlife health.  No right-minded person would 
think of dipping a toe in the lower Fox River, let alone swim or drink or fish its waters.  When 
faced with seemingly insurmountable problems such as this, a problem for which, perhaps the 
solution is reasonably clear, but the magnitude of effort is not, it takes a champion to dig into the 
problem and say, “we can solve this, if we first understand it.” Paul Sager was that champion – 
and he appeared at a time when a champion was needed.  He devoted his entire career, stretching 
more than 40 years, well into his retirement, in dedicating himself to reversing the course of 
environmental degradation and eliminating the danger it posed to the community and ecology of 
the bay.   

Dr. Sager recognized lower Green Bay as a highly eutrophic water body receiving excess 
nutrients from a watershed draining a total area of approximately 40,500 km2.  His initial project, 
which is recognized today as the launching of the scientific work on the Fox River and the bay of 
Green Bay, was to partition the sources of phosphorus (P) and nitrogen (N) in the drainage basin.  
In this beginning project and throughout his scientific career, Paul’s careful research gained him 
the respect of peers, environmental managers, students, and community leaders alike. The Green 
Bay Science and Technical Advisory Committee for the Green Bay Remedial Action Plan, of 
which Paul was a leading member, included members of the private sector, Department of 
Natural Resources, University of Wisconsin Sea Grant, Oneida Nation, US Fish and Wildlife 
Service, and other organizations.  At meetings of this committee one thing clearly stuck out: 
when Paul spoke, people listened – clearly listened.  His was a trusted voice because everyone 
knew that Paul Sager was careful, measured, and objective about the science that informed 
management – including its limitations, its strengths, and its weaknesses.  The Remedial Action 
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Plan was one of the first developed in the entire Great Lakes and Paul Sager was one of its major 
architects.                

In fact, the Green Bay Remedial Action Plan goals had Paul Sager’s fingerprints all over it.  It 
was his data analysis that set the initial targets for water clarity improvements that were needed 
to restore ecosystem function.   They clarified the magnitude of the problem, and it was not 
small.  This is still being struggled with today, but progress is being made.  Progress that was 
made possible by the work of Paul and his colleagues and students.  

Professor Sager was an enthusiastic teacher and many students, both undergraduate and graduate, 
benefited from his general knowledge of limnology and ecology.  But they also benefited from 
the knowledge they gained from his research work and first-hand experience in managing UW-
Green Bay’s natural areas.  Many of these students participated in research projects guided by 
Paul that focused on the Green Bay ecosystem or the University’s natural areas.  During his 32-
year tenure at UW-Green Bay, he taught thirteen different courses ranging from freshman 
biology courses to courses in the Environmental Science and Policy Graduate Program.  He was 
best known by his students for his field-oriented courses.  These courses left an indelible mark 
on many a student, undergraduate and graduate alike.  Twenty graduate students completed 
Master of Science degrees under Paul’s direction.  The thesis projects for most of these students 
dealt with some aspect of the Green Bay ecosystem.  He also served on the thesis committees of 
dozens of other graduate students.  In addition to his key role in guiding graduate students, Paul 
was sought out by undergraduate students as their instructor in independent study projects, 
knowing full well they would be required to do scrupulous and quality work. 

Professor Sager’s research on water quality issues and his advising and teaching activities were a 
constant throughout his career.  Even while holding a two-year appointment as an associate vice-
chancellor in the early 1980s, he continued these activities, albeit with a somewhat reduced 
engagement.  And there was yet another important dimension to Paul’s work: a focus on 
preservation and enhancement of land parcels.  

The site for the new UW-Green Bay campus was chosen in part because it included areas of 
natural beauty—a wooded tract along the shore of Green Bay, an exposed region of the Niagara 
Escarpment, and the Mahon Creek, with a surrounding forest.  Major portions of the new campus 
also contained parcels of open farmland.  Early on, founding Chancellor Edward Weidner 
envisioned the campus as a location for the preservation and enhancement of its natural areas.  In 
1971, a faculty and staff committee appointed by Chancellor Weidner recommended the 
development of a park-like arboretum and trail system around the periphery of the campus.  
Weidner endorsed this proposal and moved quickly to develop the plan and seek financial 
support for bringing it to reality.  The financial quest was successful when members of the 
Cofrin family chose to provide an endowment that enabled the University to develop a system of 
trails, plantings, purchase additional property, and improve the botanical offerings of the 
arboretum.  Also included in the endowment was support of research opportunities for students 
and faculty at UW-Green Bay.   

From the beginning, Professor Sager was involved in discussions about the arboretum plan and 
its development.  He served on the campus Arboretum Committee and a Field Stations 
Committee, and Chancellor Weidner regularly sought his ecological expertise to help with the 
decision-making.  In 1989 oversight of the arboretum was formalized with the establishment of a 
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directorship.  Paul Sager was appointed as the first director and held that post until his retirement 
in 1999. His official title was Director of the Cofrin Arboretum and Natural Areas and, as the 
title suggests, the position included supervisory responsibilities of other natural areas that were a 
part of or were to become part of UW-Green Bay, in addition to the Cofrin Arboretum.  

Paul Sager’s vision, based on a holistic ecological approach and careful attention to management 
details, resulted in significant growth in the Arboretum with new plantings, further restoration of 
wetlands and ponds, and development and management of trails. Additional properties were 
acquired and added to the Arboretum acreage, including the 20-acre Schott property (now the 
Paul Sager Tract) and land atop the Niagara Escarpment.  In addition, Paul was a key person in 
discussing with potential donors the transfer to UW-Green Bay of the Kingfisher Farm natural 
area in Manitowoc County and the Point au Sable property north of campus.  Toft Point Natural 
Area in Door County was also an important tract under University and Arboretum management 
and part of Director Sager’s responsibility.  

Paul Sager was not content to walk away from his academic and professional career at UW-
Green Bay and leave all his work behind.  As his time for retirement approached, he devoted 
much thought to ways the University’s mission in natural resources preservation could be 
strengthened.  He shared his ideas and thoughts with a few others.  The concept that emerged 
from these discussions was a plan for a biodiversity center.  When the plan was presented to the 
campus administration it was accepted and was soon implemented as the Cofrin Center for 
Biodiversity.   

Since Paul Sager’s retirement in 1999, the Cofrin Center for Biodiversity has become a very 
important UW-Green Bay program.  Paul Sager was not the only person involved in establishing 
the Cofrin Center for Biodiversity, but he was a key figure in formulating the educational case 
for its existence.  He envisioned the Center as an important educational resource for learning 
about and promoting the preservation of natural resources in northeast Wisconsin.  Clearly his 
thoughts and actions have borne fruit.                       

A quiet, thoughtful, brilliant, and kind person.  One who really cared – for his community, his 
students, the people around him and the environment in which he lived and breathed.   A true 
champion.  An unsung hero to most, who will never know to whom their gratitude should be 
directed.  Or even that gratitude is needed.  But it is.  We are grateful, and we know so too are 
the scientists he trained, the colleagues he mentored and collaborated with, and if the 
environment of Green Bay could speak, it would say, “thank you Dr. Sager, you have made a 
difference.” 

- Robert Wenger and H. J. Harris, with contributions from Val Klump 
 
      Faculty Senate New Business 5a 11/9/2022 
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Academic Actions Committee  
  
 Current charge of the AAC:  
  

1. The Committee on Academic Actions is composed of four appointed faculty 
members, with no more than two from a domain voting district, one student, and two 
staff members from student services. The Registrar and Director of Advising are ex 
officio non-voting members. The student sits with faculty on the committee except 
where a student involved requests exclusion of student membership.  
2. Faculty appointment to the committee shall be for a term of three years to ensure 
continuity of membership. The staff members are appointed by the unanimous 
agreement of both ex officio committee members for a term of one year. Student 
representatives are appointed per meeting by the Student Government Association 
President, and when possible, continuity is encouraged. The chair of the committee 
shall be elected by majority-rule voting of all eligible committee members and shall 
be appointed for a term of two years.  
3. The Committee advises the Provost/Vice Chancellor for Academic Affairs and 
coordinates with the Registrar on registration policies, on drop-add policies, on the 
grading system, and on the academic standing of students including the identification, 
review, and resolution of transfer issues and problems.  
4. The Committee represents the Faculty in initiating recommendations or taking 
action on recommendations from outside of the committee concerning policy changes 
for matters listed in item 3 above. Such recommendations are submitted to the Faculty 
Senate via the University Committee Chairperson.  
5. The Committee is responsible for preparing the academic calendar and represents 
the Faculty in the scheduling of academic events and activities, such as 
commencement and convocation.  

  
Proposed revision to the charge:   
  

1. The Committee on Academic Actions is composed of four appointed faculty 
members, with no more than two from a domain voting district, one appointed faculty 
chair, and two staff members from Student Services. The Registrar and Director of 
Advising are ex officio non-voting members. Student Government Association 
appoints one member, with voting privileges, for meetings where policy issues are 
discussed; students are not involved in meetings where students appeal academic 
suspension.   
2. Faculty appointment to the committee shall be for a term of three years to ensure 
continuity of membership. The staff members are appointed by the unanimous 
agreement of both ex officio committee members for a term of three years.   
3. The chair of the committee is appointed by the provost or designee and will be 
appointed for a term of three years, with an additional two-year term possible based 
upon performance. The Chair is responsible to facilitate consistent decisions and 
long-term connections with Student Affairs and Enrollment Services staff and actions 
which provide strategic alignment with the work of Student Affairs, Enrollment 
Services, and Academic Affairs.  
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4. The Committee advises the Provost/Vice Chancellor for Academic Affairs and 
coordinates with the Registrar on registration policies, drop-add policies, the grading 
system, and the academic standing of students including the identification, review, 
and resolution of transfer issues and problems.   
5. The Committee represents the Faculty in initiating recommendations or taking 
action on recommendations from outside of the committee concerning policy changes 
for matters listed in item 4 above. Such recommendations are submitted to the Faculty 
Senate via the University Committee Chairperson.  
6. The Committee is responsible for preparing the academic calendar and represents 
the Faculty in the scheduling of academic events and activities, such as 
commencement and convocation.  

  
      Faculty Senate New Business 5b 12/7/2022 
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Academic Honors for the Associate of Arts and Science Degree 

UW-Green Bay acknowledges honors recognition at commencement for bachelor degree 

students based on students’ cumulative grade point average. Currently, honors are not 

recognized for students earning an associate degree. Prior to the UW Colleges merger, 

academic honors were awarded for associate degree earners, a tradition that was 

discontinued at UW-Green Bay.  

Expanding honors distinctions to the Associate of Arts and Sciences degree provides an 

opportunity to acknowledge the accomplishment of a two-year degree. The expansion of 

associate degrees with programs such as Rising Phoenix Early College High School, the 

Accelerated Associate Degree, and the continued work at UW-Green Bay’s additional 

locations show the importance of the degree. Acknowledging that learning is not a one-size-

fits-all endeavor fits with UW-Green Bay’s access mission and exemplifies our work to serve 

learners through alternative, innovative opportunities. Recognizing the success of students 

enrolled in the associate degree is a strong way to show that commitment and is consistent 

with many other UW System comprehensive universities.  

The following information regarding associate degree honors was shared by Dan Vande 

Yacht: 

UW-Whitewater Yes Associate degree honors awarded with at least 24 UWW credits 
UW-Parkside No No graduation honors for Associate degrees 
UW-Platteville Yes Associate degree honors awarded with the same criteria as 

bachelor’s degree and 48 credits 
UW-Eau Claire Yes Associate degree honors are treated the same as bachelor’s 

degree 
UW-Superior No No honors for associate degree 
UW-La Crosse Yes Associate degree honors with 30 resident credits 

 
UW-Oshkosh Yes Associate degree honors with 30 resident credits 

 
UW-Stevens Point Yes Associate degree honors with 15 resident credits 
UW-Milwaukee Yes Associate degree honors with 20 resident credits 
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Requirements for AAS honors recognition at commencement will go into effect for the 

2023-24 undergraduate catalog: 

AAS degree students will be recognized at the commencement ceremony and honors cords 

provided if these two requirements are met: 

1. The student’s cumulative grade point average meets the minimum requirements at 

the end of the semester preceding their final term; and 

2. Graded credits in residence, including credits in progress during their final term at 

UW-Green Bay, total a minimum of 24 credits. 

Candidates for the AAS will graduate with Associate Degree Honors if they meet the 

cumulative UW-Green Bay grade-point average of 3.5 or higher. 

Final honors designation is transcribed on the diploma issued and academic transcript 

record once all outstanding grades are issued.  

      Faculty Senate New Business 5c 12/7/2022 
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UWGB Academic Affairs Council (AAC) 

Report of Curricular Actions for Faculty Senate 
November 3, 2022 

Prepared by Prof. David Voelker, AAC Chair 
 

The AAC met on Oct. 20 and Nov. 3, 2022 and approved course and program changes, as follows:  

Request Type Key: 

CC=Course Change, NC=New Course, D=Deactivation, PC=Program Change, PD=Program Deactivation, 
NP=New Program 

 

Course/Program Request 

Type 

Outcome 

ENGLISH 410 : Live Video Streaming 
Practicum 

NC 
Approved 

CHEM 324 : Biophysical Chemistry NC Approved 

CHEM 325 : Biophysical Chemistry 
Laboratory NC Approved 

CHEM BIOCHEM : Biochemistry Emphasis NP Approved 

ENGLISH 200 : Arts Entrepreneurship CC Approved 

ENGLISH 226 : Grammar CC Approved 

ENV SCI 318 : Pollution Control D Approved 

ENV SCI 323 : Pollution Prevention D Approved 

ENV SCI 334 : Solid Waste Management CC Approved 

ENV SCI 337 : Environmental GIS CC Approved 

ENV SCI 460 : Resource Management 
Strategy CC Approved 

HISTORY 470 : Studies in Comparative 
History CC Approved 
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HISTORY-I : History Minor PC Approved 

HISTORY : History Major PC Approved 

ORG LEAD EMER MGMT : Emergency 
Management Emphasis PC Approved 

ENGLISH 301 : Intermediate Creative 
Writing CC Approved  

ENGLISH 312 : Topics in Creative Writing CC Approved  

ORG LEAD RIS_LDR : Rising Leadership 
Emphasis NP Approved 

COMM SCI 200 : Civic Scholars Practicum CC Approved 

ECON 302 : Intermediate Macro Economic 
Theory CC Approved 

ENGR 236 : Technical Writing CC Approved 

ITADS GAME : Game Studies Emphasis PC Approved 

ORG LEAD ENV_PP : Environmental Policy 
and Planning Emphasis PC Approved 

PSYCH 308 : Physiological Psychology CC Approved  

PSYCH 310 : Drugs and Behavior CC Approved 

PSYCH 492 : Applied Research Lab CC Approved 
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Graduate Academic Affairs Committee Report to the Senate 
November 9, 2022 

 
The Graduate Academic Affairs Council has met three times this year, most recently on October 
8, 2022, and accomplished the following tasks: 
 
• Approved the following Courseleaf proposals: 

A. Course Changes  
1. ABT 715: Techniques in Biotechnology 
2. ABT 720: Experimental Design and Analysis in Biotechnology 
3. ABT 725: Leadership in Organizations 
4. ABT 730: Python for Bioinformatics 
5. ABT 735: Quality Control and Validation 
6. ABT 740: Regulatory Practice and Compliance 
7. ABT 745: Industrial Applications in Regulatory Affairs 
8. ABT 750: Biotechnology Marketing and Entrepreneurship 
9. ABT 755: Global Operations and Supply Chain Management 
10. ABT 760: Quality and Project Management 
11. ABT 765: Assessing Innovation in Biotechnology 
12. ABT 770: Product Development 
13. ABT 775: Tools for Data Analysis 
14. ABT 780: Bioinformatic Inquiry 
15. ABT 785: Applications of Bioinformatics 
16. ABT 789: Pre-Capstone 
17. ABT 790: Capstone 
18. AT 740: Evaluation and Management of Systemic Conditions 
19. Env S&P 762: Project Proposal 
20. Env S&P 768: Project Defense 
21. ET 630: Sustainable Agriculture Management 
22. Nut Sci 602: Entrepreneurship in Dietetics 
23. Nut Sci 670: Advance Nutrition for Sport and Fitness 
24. Soc Work 727: Psychopathology for Clinical Social Work 
25. Soc Work 767: Assessing Risk, Resilience, and Psychopathology in Social Work 
26. PUB ADM 702: Public and Nonprofit Budgeting and Financial Management. 
27. PUB ADM 705: Public and Nonprofit Ethics and Leadership. 
28. PUB ADM 703: Public and Nonprofit Organizational Management and Behavior. 
29. PUB ADM 701: Research Methods and Evidence Based Decision Making. 
30. PUB ADM 704: Public Policy Theories and Analysis. 

B. Program Changes  
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1. Combined MS/RDN track of the Master of Science in Nutrition and Integrated 
Health graduate program. 

2. MS_NIH MS_RDN ACC: Accelerated MS/RDN Emphasis. 
3. Combined MS/RDN track of the Master of Science in Nutrition and Integrated Health 

graduate program. 
 
Respectfully submitted, 
 
Jeremy Intemann 
GAAC Chair 
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Academic Staff Committee Report for Faculty Senate 

November 9, 2022 

• The Academic Staff Committee continues to meet monthly.  
• We have invited guest speakers to our meetings. In October, Dr. King joined us and on 

November, 16, Susan Grant Robinson will join us.  
• We appreciate the work that has been done to revitalize the Academic and University 

Staff onboarding through Human Resources and are working to reinvigorate the 
voluntary Academic Staff Mentoring program.  

• We have been actively engaged in System-wide meetings, including the discussion of the 
Student Perceptions of the First Amendment Survey, Shared Governance Meetings, 
Board of Regents, and Strategic Planning Session. 

• Planning for the Fall Academic Staff Assembly is underway and scheduled for December 
5th from 3 pm to 4:30 pm. Presenters will include Provost Burns, Chancellor Alexander, 
and VP Britz.  

• Our next Academic Staff Committee meeting is scheduled for Wednesday, November 
16th from 1:30 pm to 3 pm, held both in-person on the Green Bay campus in IS 1020 and 
via Zoom.  

 

Respectfully submitted, 

Nichole LaGrow 
Academic Staff Committee Chair 
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USC Report for Faculty Senate Meeting 
November 9, 2022 

 
• Melissa Nash spoke at our last US meeting on October 20 to further discuss and explain 

the Compensation Philosophy & Salary Administration guidelines. 
• Our UW System Rep, Kim Mezger, updated us on President Rothman’s strategic 

feedback policy.  She also discussed the Climate Survey for faculty and staff and 
discussed the importance of participating in the survey when it comes out. 

• Meeting with the Chancellor on Monday, November 8th to discuss Long Term Budget. 
• The next University Staff Committee monthly meeting will be Thursday, November 17, 

2022 at 10:00am virtually via Microsoft Teams.  Please email truttmal@uwgb.edu for the 
meeting link.  The decision was made to continue meeting via TEAMS as a means of 
inclusion and equity across all groups and locations.     

 
Respectfully submitted, 
 
Lea Truttmann, Chair 
University Staff Committee 
 
 

mailto:truttmal@uwgb.edu

